
Individuals can access copies of documentation provided to the Board to substantiate administrations’ recommendations, i.e. reports, detailed 
information, agreement documents, etc., the Friday before the Board meeting in each school’s office, the Superintendent's office, or on the Governing 
Board’s page of the District’s website. Persons with disabilities may request reasonable accommodations by contacting (623) 237-7136 at least two 
days prior to the meeting. 

GLENDALE ELEMENTARY SCHOOL DISTRICT NO. 40 
Special Meeting of the Governing Board  

September 28, 2017, 5:30 p.m. 

Public Notice - Meeting Agenda 
Notice of this meeting has been posted consistent with the requirements of A.R.S. §38-431.02. 
The meeting’s location is the Board Room in the District Office, 7301 N. 58th Avenue, Glendale. 

 
The Board reserves the right to change the order of items on the agenda, with the exception of public hearings, which are 
scheduled for a specific time.   Governing Board members may participate via telephone conference call if necessary.  The 
Governing Board reserves the right to convene to executive session for the purpose of obtaining legal advice from its attorney 
for any item listed on the agenda, in person or by telephone, pursuant to A.R.S. §38-431.03(A)(3). 

 
GOVERNING BOARD PRIORITIES 

- Student Achievement 
- Quality Teachers and Staff 

- Financial Stability 
- Community Engagement 

OUR GOALS

           Increase Student Achievement   Eliminate the Achievement Gap 
 

 

1. Call to Order and Roll Call 
 

2. Opening Exercises 
a. Pledge of Allegiance 
b. Moment of Silence  
c. Adoption of Agenda 
d. Approval of Acting Clerk (if necessary) 

 
3. Call to the Public 

The public is invited to address the Board on any issue within its jurisdiction, subject to reasonable time, place and manner 
restrictions.  Governing Board members are not permitted to discuss or take legal action on matters raised during open call 
to the public unless the matters are properly noticed for discussion and legal action.  However, the law permits Board 
members to do the following at the conclusion of the open call to the public: (a) Respond to criticism made by those who 
have addressed the Board; (b) Ask staff to review a matter; or (c) Ask that a matter be put on a future agenda.   
 
Those wishing to address the Board should complete a “Call to the Public” form and submit it to the Board Secretary prior 
to the start of the meeting. Each speaker will be provided three (3) minutes to address the Board, unless provided other 
direction by the Board.  At the outset of the speaker’s remarks, the speaker should state their name and the Board requests 
that the speaker provide his/her address. 

4. Consent Agenda 
a. Certified Personnel Report  

It is recommended the Governing Board approve the employments, resignations, retirements, promotions, 
leaves of absence, cancellations of employment, terminations and/or contract renewals of certified 
personnel.  
 

b. Classified Personnel Report 
It is recommended the Governing Board approve the employments, resignations, retirements, promotions, 
leaves of absence, cancellations of employment, and/or terminations of classified personnel. 

 
c. Travel 

It is recommended the Governing Board approve the requests for employee out of county travel as 
presented. 
 

d. Fundraiser Activity Requests 
It is recommended the Governing Board approve the list of fundraiser activity requests as presented. 
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5. Reports and Information Items 

a. Arizona School Boards Association (ASBA) Law Conference 
Governing Board Members and Administration will share information and learning gained while attending 
the ASBA Law Conference September 6-8, 2017. 
 

6. Action Items 
a. National School Boards Association (NSBA) Annual Conference 

It is recommended the Governing Board approve Governing Board members and administrators to be 
named to attend the National School Boards Association Annual Conference in San Antonio, Texas, from 
April 6-9, 2018. 

b. Employment of Assistant Principal 
It is recommended the Governing Board approve the promotion of Ms. Lacey Merritt to Assistant Principal 
of Coyote Ridge School, salary and benefits commensurate with other Assistant Principals. 

c. Annual Financial Report 
It is recommended the Governing Board approve the Annual Financial Report for Fiscal Year 2016-17 as 
presented. 

d. Policy Revision Second Reading 
It is recommended the Governing Board approve the second reading and adoption of proposed revisions 
to Policies GDFA- Support Staff Qualifications and Requirements and GCQF-Discipline, Suspension and 
Dismissal of Professional Staff Members.   

7. Executive Session 
At this time, the Governing Board will consider voting to recess the special meeting in order to convene to 
executive session for the following purposes: 

 
a. Legal Advice  

In accordance with A.R.S. §38-431.03(A)(3) for the purpose of receiving legal advice regarding the process 
of a superintendent search. 
 

b. Employment of Superintendent  
In accordance with A.R.S. § 38-431.03(A)(1) for the purpose of discussing the employment of Ms. Cynthia 
Segotta-Jones as a potential candidate for superintendent.   

 
8. Reconvene to Public Session 
 
9. Action Items 

a. Employment of Superintendent 
The Governing Board will consider possible action to appoint Ms. Cynthia Segotta-Jones as Superintendent 
beginning in the 2018-2019 school year subject to contract negotiations. 

b. Superintendent Search 
The Governing Board will consider possible action to provide direction to the Superintendent to begin 
procurement of a superintendent search consultant. 

10. Future Meetings and Events 
a. Future Meetings 

The Governing Board will review the list of upcoming Board meetings and potential agenda topics.  
 

b. Agenda Item Requests 
Governing Board Members will request items to be included on future meeting agendas for discussion, 
information and/or action. 
 

11. Adjournment 



 

Updated 9/22/2017 

GLENDALE ELEMENTARY SCHOOL DISTRICT  
 

ACTION AGENDA ITEM 
 
AGENDA NO:      4.A.   TOPIC:   Certified Personnel Report  
 
SUBMITTED BY:    Ms. Cathey Mayes, Director of Human Resources  
 
RECOMMENDED BY:    Dr. Barbara Goodwin, Assistant Superintendent for Human Resources  
 
DATE ASSIGNED FOR CONSIDERATION:    September 28, 2017  
 
RECOMMENDATION: 
 
 

It is recommended the Governing Board approve the employments, resignations, retirements, 
promotions, leaves of absence, cancellations of employment, terminations, and/or contract renewals 
of certified personnel.    

 
New Employment* 

1. Alonzo, Benjamin   Teacher $36,000  09/20/17 
*Salary is subject to change pending employment and transcript verification. 
 

Resignation 
1. Ramirez Garcia, Eddieca* Teacher                                          Other Employment 09/11/17 
2. De Leon, Amy  Teacher Personal   07/25/17 
*Recommend liquidated damages fee applied per contract 
 

Separation 
1. Cookman, Scott Guest Teacher                                 Other Employment 08/07/17 

 
Guest Teacher – New Hire 

1. Moore, Erika  Guest Teacher   09/01/17 
 



 

Updated 9/22/2017 

GLENDALE ELEMENTARY SCHOOL DISTRICT 
 

ACTION AGENDA ITEM 
  
AGENDA NO:   4.B.  TOPIC:   Classified Personnel Report  
 
SUBMITTED BY:   Ms. Jacqueline Horine, Coordinator for Classified Human Resources  
 
RECOMMENDED BY:    Dr. Barbara Goodwin, Assistant Superintendent for Human Resources  
 
DATE ASSIGNED FOR CONSIDERATION:    September 28, 2017   
 
RECOMMENDATION:  
 

It is recommended the Governing Board approve the employments, resignations, retirements, promotions, 
leaves of absence, cancellations of employment, and/or terminations of classified personnel.  
 

 
New Employment 

1. Acuna, Angelina  Food Service Worker     $10.00  09/11/17 
2. Castro-Amarillas, Lisa Food Service Worker     $10.00  09/11/17 
3. Lobianco, Anthony  Campus Monitor     $10.00  09/18/17 
4. Lopez, Dennis R.  Cleaner II      $10.00  09/18/17 
5. MacNab, Paige  Attendance Secretary     $10.67  09/25/17 
6. Mendez, Joelein  Educational Asst. Resource    $10.00  09/18/17 
7. Moreno, Azucena  Attendance Secretary                      $10.67  09/11/17 
8. Ortega, Allysen  Educational Asst.     $11.49  09/18/17 
9. Parra, Alexis  Ed Resource      $10.00  09/18/17 
10. Smith, Bobby  Diesel Mechanic     $19.88  09/18/17 
11. Venegas, Amelia  Campus Monitor     $10.00  09/18/17 
 

Position Change 
1. Wilcox, Paul                      from Research Specialist to IT Senior Programmer    09/18/17 
2. Zamora, Liliana                 from Educational Asst. to Campus Monitor    09/05/17 
3. Zamora, Liliana                 from Resource Educational Asst. to Standard Educational Asst. 09/05/17 
 

Resignation 
1. Aceves Talavarez, Dulce Cleaner II     Other employment 08/28/17 
2. Acosta, Daniel Cleaner II     Unknown   09/08/17 
3. Calderon, Mercedes Cleaner II     Health Issues   09/11/17 
4. Gomez-Kirk, Daniel Educational Asst.     Personal  09/22/17 
5. Lopez, Dennis Cleaner II     Education  09/18/17 
6. Myers, Zarohn Security Maintenance    Unknown  09/13/17 
7. Nieto, Sanjuana Cleaner     Personal  09/23/17 
8. Sanchez, Lydia P. Food Service Worker    Moving out of State 09/29/17 
9. Woods, Theresa Trainee School Bus Driver   Personal  09/12/17 
10. Zaragoza, Yvonne Transportation Admin. Secretary  Personal  09/29/17 

    
Retirement 

1. Ybanez, Alice  School Secretary    Retire   10/02/17 
   

New Hire Substitutes 
1. Collins, Ruth  Sub - Educational Assistant    $10.00   09/11/17 
 

Leave of Absences 
1. Galaviz, Alex G.          05/08/17 

           
Increase in Hours 

1. Urias, Ana  From 4 to 5 hours per day Increase in hours 09/11/17 



GLENDALE ELEMENTARY SCHOOL DISTRICT  

 
ACTION AGENDA ITEM 

 
AGENDA NO:      4.C.  TOPIC:    Approval of Travel           
 
SUBMITTED BY:    Mr. Joe Quintana, Superintendent  
 
RECOMMENDED BY:    Mr. Joe Quintana, Superintendent  
 
DATE ASSIGNED FOR CONSIDERATION:  September 28, 2017  
 
RECOMMENDATION:                      
 
It is recommended the Governing Board approve the requests for employee out-of-county travel as 
presented.  
 
 
Traveler Purpose/Location Dates  Cost  
Alejandrina Garcia ADE OELAS Conference Dec 6-8 $1,900 Title III 
Roxanne Reese Tucson, AZ 
 
Katherine Richman 2017 Edupoint National Users Nov 2-3 $110  M&O 
Diane Litwiller Conference  
  Anaheim, CA 
 



TRAVEL REQUEST FORM 
 

For Out-of-County/Out-of-State Travel by District Employee 
 

This form must be turned in with purchase requisitions and PAR prior to departure date to ensure 
Board approval. 
 
 
Name of Traveler(s):   Alejandrina Garcia, Language Acquisition Coordinator and 

Roxanne Reese Language Acquisition Achievement Advisor. 
 

Working at School/Department Language Acquisition Department 
 
Reason for Travel: 2017 Office of English Language Acquisition Services (OELAS) 

Conference-Arizona Department of Education  
 
Traveling to:   JW Marriott Starr Pass Tucson, AZ   
 
Dates of Travel:   December 6 – 8, 2017   
 
Substitute Needed / Dates: none 
 
 Code  Cost  Requisition 

Number 
Charge Sub to:      
 
Charge Registration to: 

 
190.100.2213.6360.561.0000 

  
$790.00 

  
  

 
Charge Airline/Bus to: 

  
 

  
 

  
 

 
Charge Meal/Lodging to: 

 
190.100.2213.6580.561.0000 

  
$940.00 

  
 

 
Charge Auto Mileage to: 

 
190.100.2213.6580.561.0000 

  
$170.00 

  

 
Total Cost of Travel

  
$1,900.00 

  
 

 
 
APPROVED BY:   DATE__________  
 
  
 
 Approved   Not Approved   By the Governing Board on____________ 

 
 
 
 
 
 
 
 
 



CONFERENCE/WORKSHOP REQUEST 
JUSTIFICATION FORM 

 
 
 
Must be completed and submitted to the Superintendent’s office for transmittal to the Governing Board along 
with the Travel Request Form. 
 
Name of Traveler(s): Alejandrina Garcia, Language Acquisition Coordinator and Roxanne 

Reese, Language Acquisition Achievement Advisor. 
 
Conference/Workshop Title:  2017 ADE- Office of English Language Acquisition Services (OELAS) 
 
(Reason for Travel) Annual Conference at the JW Marriott Starr Pass in Tucson, AZ  
   
 

1. Relevance of conference/workshop to employee(s) work responsibilities: 
The conference will provide GESD with valuable information to be used in the implementation of the 
English Language Development (ELD) 4-hour instructional model. This conference will provide 
meaningful professional development opportunities for educators and teacher trainers of ELLs, designed 
to help meet the unique challenges faced in the Structured English Immersion program model. 
 

 
2. How will employee(s) share information with colleagues? 

The information will be shared with the seventeen school Language Acquisition Lead Teachers, school 
level Achievement Advisors, and school leadership through collaborative meetings and professional 
development sessions. 
 

 
3. How is the conference/workshop related to district, school or department goals and or objectives? 

The conference is sponsored every year by the Arizona Department of Education to assist districts with 
State directed compliance mandates concerning the implementation of the ELD instructional model; the 
implementation of language development instructional methodologies; after school programs and 
services for English language learners and their families. The conference connects to the district and 
department goals: for 1) increasing achievement for all students and 2) eliminate the achievement gap. 

 
 
 
 



 

Revised July 1998 

For Out-of-County/Out-of-State Travel by District Employee 
 

This form must be turned in with purchase requisitions and PAR to the Superintendent’s Office with 
enough advance notice to ensure Board approval prior to travel date. 
 
 
Name of Traveler(s): Katherine Richman and Diane Litwiller   
 
Working at School/Department: DO/IT   
 
Reason for Travel: 2017 Edupoint National Users Conference   
 
Traveling to: Anaheim, CA  
 
Dates of Travel: November 2 – 3, 2017  
 
Substitute Needed/Dates: N/A  
 
 
 Code  Cost  Requisition 

Number 
 
Charge Sub to: 

 
 

  
$ 

  
 

 
Charge Registration** to: 

 
001.100.2580.6360.571.0000 

 Fees included in 
Service Contract 

  
 

 
Charge Airline/Bus*** to: 

   
$ N/A

  
 

 
Charge Meal/Lodging* to: 

 
 

  
$

  
 

 
Charge Auto Mileage to: 

 
001.100.2580.6580.571.0000 

  
$110.00

  
 

  
Total Cost of Travel

  
$

  
 

 
 
APPROVED BY:   DATE   
 
  
 
 Approved   Not Approved By the Governing Board on   
 date 
 
 

* Gas mileage in lieu of Airline/Bus as attendee is driving personal vehicle.



 

Revised July 1998 

CONFERENCE/WORKSHOP REQUEST 
JUSTIFICATION FORM 

 
Must be completed and submitted to the Superintendent’s Office for transmittal to the Governing Board along 
with the Travel Request Form. 
 
Name of Traveler(s): Katherine Richman and Diane Litwiller   
 
Conference/Workshop Title: 2017 Edupoint National Users Conference     
(Reason for Travel) 
 
1. Relevance of conference/workshop to employee(s) work responsibilities: 
 

Edupoint is providing information for School Districts on functionality of Synergy.  This conference will 
provide updates to existing features of Synergy as well as new features that will be released in the future.   

 
 
 

 
 
 
 
 
 

 
 
 
2. How will employee(s) share information with colleagues? 
 

Information will be shared through meetings and trainings with staff as it pertains to their job.  
 
 
 
 
 
 
 
 

 
3. How is the conference/workshop related to district, school or department goals and or objectives? 
 

Attendance at this workshop will ensure that the Student Information Coordinators for GESD are informed 
of the changes happening with Edupoint as a company as well as Synergy. 

 
 
 



GLENDALE ELEMENTARY SCHOOL DISTRICT 

 
ACTION AGENDA ITEM 

 
 
AGENDA NO:   4.D.  TOPIC:  Fundraiser Activity Requests  
 
SUBMITTED BY:   Various Schools     
 
RECOMMENDED BY:  Mr. Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services   
 
DATE ASSIGNED FOR CONSIDERATION:  September 28, 2017   
 
RECOMMENDATION: 
 
It is recommended the Governing Board approve the list of fundraiser activity requests as presented.  

RATIONALE: 

School Event Purpose 
Bicentennial South Family Game Night PTO to raise funds for field trips, classroom resources 
Bicentennial South Dollar Day PTO selling items to raise money for planter and back gate 
Bicentennial South Family/Community Involvement Raise funds for student incentives 
Glenn F. Burton Kona Ice Student Council raising funds for fall festival, Spring dinner 
Desert Garden Spirit T-shirts Student Council raising funds for field trips 
Desert Garden Smencils (smelly pencils) Student Council raising funds for field trips 
Desert Garden Box Tops Raise funds for field trips 
Desert Garden Dollar Dress Down/Out of Uniform Raise funds for field trips 
Desert Garden Peter Piper Pizza Family Night Raise funds for field trips 
Desert Garden Kona Ice at Family Night Raise funds for field trips 
Discovery Book fair Library raising funds for new books 
Discovery Santa Shop PTSA an opportunity for students to purchase gifts 

Discovery Great Skate Night 
PTSA raising funds to support PTSA training and Insurance, 
teacher appreciation week, student council projects, family 
assistance. 

Discovery Peter Piper Pizza Night 
PTSA raising funds to support PTSA training and Insurance, 
teacher appreciation week, student council projects, family 
assistance. 

Discovery Kona Ice 
PTSA raising funds to support PTSA training and Insurance, 
teacher appreciation week, student council projects, family 
assistance. 

Discovery Spring Fiesta 
PTSA raising funds to support PTSA training and 
Insurance, teacher appreciation week, student council 
projects, family assistance. 

Discovery Sell T-Shirts 
PTSA raising funds to support PTSA training and 
Insurance, teacher appreciation week, student council 
projects, family assistance. 

Glendale American Book Fair Raise funds for books/supplies for library 
Harold W. Smith Dollar Non-Uniform Day Raise funds for various projects 
Melvin  E. Sine Book Fair Raise funds for library books 
Sunset Vista Book Fair Raise funds for library books 
Sunset Vista Fall Festival Raise funds for field trips 
William C. Jack Book Fair PTA raising funds to purchase library books 

 

Revised 
September 27, 2017 



GLENDALE ELEMENTARY SCHOOL DISTRICT 

 
INFORMATIONAL AGENDA ITEM 

 
Reports, presentations and other similar items are submitted to the Governing Board 

 as information and do not require action. 
 
 

AGENDA NO:       5.A.        TOPIC:  Arizona School Boards Association (ASBA) Law Conference  
 
SUBMITTED BY:     Mr. Joe Quintana, Superintendent  
 
DATE OF REPORT:      September 28, 2017  
 
Report on:  
Governing Board Members and Administration will share information and learning gained while 
attending the ASBA Law Conference September 6-8, 2017. 
 



GLENDALE ELEMENTARY SCHOOL DISTRICT  
 

ACTION AGENDA ITEM 
 
 
AGENDA NO:   6.A.  TOPIC:   National School Boards Association Annual Conference   
 
SUBMITTED BY:   Mr. Joe Quintana, Superintendent    
 
RECOMMENDED BY:    Mr. Joe Quintana, Superintendent     
 
DATE ASSIGNED FOR CONSIDERATION:    September 28, 2017    
 
RECOMMENDATION: 
 
It is recommended the Governing Board approve Governing Board members and administrators to be 
named to attend the National School Boards Association Annual Conference in San Antonio, Texas, 
from April 6-9, 2018.               
 
RATIONALE: 
 
Please see the attached travel request form for additional details regarding the proposed trip.  General 
Registration opens on October 25th. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Source of Funding – 
M & O   State            Federal   
Budget             Grant             Grant                   Capital                           Other   



Revised July 1998 

TRAVEL REQUEST FORM 
 

For Out-of-County/Out-of-State Travel by District Employee 
 

This form must be turned in with purchase requisitions and PAR to the Superintendent’s Office with 
enough advance notice to ensure Board approval prior to travel date. 
 
 
Name of Traveler(s):   Governing Board and Executive Team Members TBD  
 
Working at School/Department:   District Office  
 
Reason for Travel:   NSBA Annual Conference and Pre-Conference  
 
Traveling to:   San Antonio, TX  
 
Dates of Travel:   April 6-9, 2018  
 
Substitute Needed/Dates:   n/a  
 
 
 Code  Cost  Requisition 

Number 
 
Charge Sub to: 

 
 

  
$ 

  
 

 
Charge Registration to: 

 
001.100.2310.6330.550

  
$  1,110.00

  
 

 
Charge Airline/Bus to: 

 
001.100.2310.6580.550

  
$      200.00

  
 

 
Charge Meal/Lodging to: 

 
001.100.2310.6580.550

  
$  1,100.00

  
 

 
Charge Auto Mileage to: 

 
 

  
$

  
 

  
Total Cost of Travel*

  
$ 2,410.00

  
 

* Estimated cost per person 
 
APPROVED BY:   DATE   
 
  
 
 Approved   Not Approved By the Governing Board on   
 date 



Revised July 1998 

CONFERENCE/WORKSHOP REQUEST 
JUSTIFICATION FORM 

 
Must be completed and submitted to the Superintendent’s Office for transmittal to the Governing Board along 
with the Travel Request Form. 
 
Name of Traveler(s):   Governing Board and Executive Team Members TBD  
 
Conference/Workshop Title:   National School Boards Association Annual Conference  
(Reason for Travel) 
 
1. Relevance of conference/workshop to employee(s) work responsibilities: 
 

The NSBA Annual Conference and Exposition is the one national event that brings together education 
leaders at a time when domestic policies and global trends are combining to shape the future of our students. 
More than 7,000 school board members, superintendents, and education leaders from across the country and 
around the globe will gain valuable knowledge and information in five key areas: Leadership, Advocacy, 
Technology + Learning, Urban school issues, and School law. Participants will also gain ideas and 
strategies through more than 200 programming sessions, workshops, speakers, site visits and exhibitors, on 
cutting-edge content, best practices, and the freshest ideas to support student achievement.  The Governing 
Board is responsible for providing the best education possible for our students. One of the best ways to 
work toward that end is being well-educated as school leaders. The National School Boards Association 
Annual Conference and state school boards association conferences present new strategies to managing 
school district finances and operations, showcase the latest technologies that aid student learning, 
demonstrate best practices gleaned from real-life experiences at other school districts, and allow board 
members to network with experts and peers. The exhibits also introduce the latest in products and services.  
 

 
2. How will employee(s) share information with colleagues? 
 

New learning will be shared within Administrator, Executive Team and Governing Board meetings. 
 

 
3. How is the conference/workshop related to district, school or department goals and or objectives? 
 

Our children benefit from having knowledgeable board members who make well-informed decisions about 
school policy, finance, personnel, or curriculum. The management strategies learned through the quality 
professional development sessions at the conference will ultimately save the District money and lead to 
academic success. 



GLENDALE ELEMENTARY SCHOOL DISTRICT  
 

ACTION AGENDA ITEM 
 
 
AGENDA NO:   6.B.   TOPIC:    Employment of Assistant Principal              
 
SUBMITTED BY:    Dr. Barbara Goodwin, Assistant Superintendent for Human Resources   
 
RECOMMENDED BY:    Mr. Joe Quintana, Superintendent   
 
DATE ASSIGNED FOR CONSIDERATION:    September 28, 2017   
 
RECOMMENDATION: 
 
It is recommended the Governing Board approve the promotion of Ms. Lacey Merritt to Assistant 
Principal of Coyote Ridge School, salary and benefits commensurate with other Assistant Principals.  
 
RATIONALE: 
 
A committee was formed to screen and interview candidates for the Coyote Ridge Assistant Principal 
vacancy.   Several applicants were interviewed. 
 
As a result, it is recommended Ms. Lacey Merritt be appointed as Assistant Principal of Coyote Ridge 
School.  Lacey has been in the field of education for thirteen years, all served within the Glendale 
Elementary School District. She started her career in the classroom as a fifth grade teacher.  In 
addition, she taught eighth grade science.  She also served as a Gifted Site Coordinator and a New 
Teacher Induction Coach.  Lacey has served as the Math and Science Achievement Advisor at Coyote 
Ridge for the last two years.   Ms. Merritt has a Bachelor of Arts Degree in Elementary Education from 
Arizona State University and a Master of Education in Educational Administration from Grand Canyon 
University.    
 
We are honored to recommend Ms. Lacey Merritt to the position of Assistant Principal of Coyote Ridge 
School. 
 
Salary Range:  $64,469.00 - $72,739.00 











 
Source of Funding – 
M & O     State   Federal   
Budget    Grant    Grant    Capital   Other    
 

GLENDALE ELEMENTARY SCHOOL DISTRICT  
 

ACTION AGENDA ITEM 
 
 
AGENDA NO:   6.C.   TOPIC:  Annual Financial Report  
 
SUBMITTED BY:     Ms. Sara DiPasquale, Director of Finance & Purchasing  
 
RECOMMENDED BY:    Mr. Mike Barragan, Assistant Superintendent for Business & Auxiliary Services  
 
DATE ASSIGNED FOR CONSIDERATION:    September 28, 2017  
 
RECOMMENDATION: 
 
It is recommended the Governing Board approve the Annual Financial Report for Fiscal Year 2016-17 
as presented.  

RATIONALE: 

In accordance with A.R.S.§15-904, public school districts are required to submit an approved Annual 
Financial Report (AFR) to the Arizona Department of Education by October 15th.  In addition, it must 
be published in a newspaper of general circulation within the school district or posted on the Arizona 
Department of Education website by November 15th. 
 
Please refer to the attached sheet for an explanation of cash variances and a summary of highlights 
for FY 2016-17. 
 
Once approved, the Annual Financial Report will be submitted to the Arizona Department of Education 
to post online with a link from the District’s website. 

  
  

 
 



































Beginning and ending cash balances with variances:

AFR Page Fund

FY 17 Beginning 

Balance

FY 16 Ending 

Balance Variance Reason

1 001 5,412,992$             5,416,709$           (3,717)$         

FY 16 registered warrant 

expense not recorded on AFR 

but to be reimbursed by ADE 

in FY18.

5 465‐499 (29,969)$                 (2)$                         (29,967)$      
Fund reassignment per 

Auditor General's office.

6

500 157,632$                130,274$              27,358$        

eliminated per legislative 

action; balances rolled into 

Fund 500.

520‐522 336,662$                306,692$              29,970$        

Fund reassignment per 

Auditor General's office.  

Refer to page 5 data above.

Noteworthy expenditure differences between fiscal years:

Overall, FY 2017 M&O expenditures were slightly higher than the prior year's despite having nearly 600 studen

We paid $1,143,000 less in salaries and  benefits but $1,238,000 more in purchased services for substitute

 teachers and nurses to fill vacancies as well as for contracted speech, physical and occupational therapy servi

In addition, the District spent over $213,000 more for private placement tuition than in FY 16 but saved nearly

on electricity and natural gas.  Finally, we transferred salary, benefits and other expenditures from Civic Cente

Reimbursement and Indirect Cost funds as a hedge against the District's declining budget capacity due to redu

student enrollment.

The District had a large increase in Unrestricted Capital Outlay spending due mainly to the new ELA curriculum

adoption and technology upgrades.

FY 2016‐17 ANNUAL FINANCIAL REPORT HIGHLIGHTS AND COMPARISON TO FY 2015‐16
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GLENDALE ELEMENTARY SCHOOL DISTRICT 
 

ACTION AGENDA ITEM 
 
AGENDA NO:     6.D.  TOPIC:    Second Reading of Policy Revisions            
 
SUBMITTED BY:    Dr. Barbara Goodwin, Assistant Superintendent for Human Resources  
 
RECOMMENDED BY:    Mr. Joe Quintana, Superintendent  
 
DATE ASSIGNED FOR CONSIDERATION:    September 28, 2017  
 
RECOMMENDATION: 
 
It is recommended the Governing Board approve the second reading and adoption of proposed revisions 
to Policies GDFA- Support Staff Qualifications and Requirements and GCQF-Discipline, Suspension and 
Dismissal of Professional Staff Members.    
 
RATIONALE: 
 
Revisions to these policies are based upon recommendations from Arizona School Boards Association 
Policy Services.  
 
GDFA – Support Staff Qualifications and Requirements (Fingerprinting Requirements): 
The fingerprint requirement for school bus drivers was modified in House Bill 2247 and A.R.S. § 28-
3228. An applicant shall submit an Identity Verified Fingerprint Card, as described in A.R.S. § 15-106, 
that the department of public safety shall use to process the fingerprint clearance card, as outlined 
in A.R.S. § 15-106. 
 
A person who is issued a school bus driver certificate shall maintain a valid Identity Verified 
Fingerprint Clearance Card for the duration of any school bus driver certification period. 
 
DPS shall suspend a school bus driver certificate if the fingerprint clearance card is invalid, suspended, 
canceled or revoked. 
 
GCQF - Discipline, Suspension, and Dismissal of Professional Staff Members: 
Senate Bill 1206 addresses teachers working conditions when working under a state issued short-term 
certification. Under the conditions presented by the new language, a teacher working under short-
term certification may be dismissed effective ten (10) days after delivery of the notice of dismissal. A 
new section in statute has been established, A.R.S. § 15-538.02, to address this legislation. Language 
in Policy GCQF, Discipline, Suspension, and Dismissal of Professional Staff Members, has been 
adjusted accordingly. 
 
 

 

 

 

 

 



GCQF © 
DISCIPLINE,  SUSPENSION,  AND  

DISMISSAL  OF  
PROFESSIONAL  STAFF  MEMBERS 

Categories  of  Misconduct 

Certificated staff members may be disciplined for infractions that include, but are not limited to, 
the following categories: 

A.  Engaging in unprofessional conduct. 

B.  Committing fraud in securing appointment. 

C.  Exhibiting incompetency in their work. 

D.  Exhibiting inefficiency in their work. 

E.  Exhibiting improper attitudes. 

F.  Neglecting their duties. 

G.  Engaging in acts of insubordination. 

H.  Engaging in acts of child abuse or child molestation. 

I.   Engaging in acts of dishonesty. 

J.   Being under the influence of alcohol while on duty. 

K.  Engaging in the illicit use of narcotics or habit-forming drugs. 

L.  Being absent without authorized leave. 

M. Engaging in discourteous treatment of the public. 

N.  Engaging in improper political activity. 

O.  Engaging in willful disobedience. 

P.  Being involved in misuse or unauthorized use of school property. 

Q.  Being involved in excessive absenteeism. 

R.  Carrying or possessing a weapon on school grounds unless they are peace officers or 
have obtained specific authorization from the appropriate school administrator. 

Statutory  Requirements 



Certificated staff members disciplined under A.R.S. 15-341, A.R.S. 15-539, or other applicable 
statutes: 

A.  May not be suspended with or without pay for a period exceeding ten (10) school days 
under A.R.S. 15-341. 

B.  May be suspended without pay for a period of time greater than ten (10) school days 
or dismissed under A.R.S. 15-539. 

C.  Shall be disciplined under procedures that provide for notice, hearing, and appeal, 
subject to the requirements of A.R.S. 15-341 or A.R.S. 15-539, whichever is appropriate. 

D.  Shall, if disciplined under A.R.S. 15-539 or other applicable statutes, excluding 
A.R.S. 15-341, receive notice in writing served upon the certificated staff member 
personally or by United States registered or certified mail addressed to the employee's 
last-known address.  A copy of charges specifying instances of behavior and the acts of 
omissions constituting the charge(s), together with a copy of all applicable statutes, shall 
be attached to the notice. 

E.  Shall have the right to a hearing in accordance with the following: 

1.  Suspension under A.R.S. 15-341.   The supervising administrator will schedule a 
meeting not less than two (2) days nor more than ten (10) days after the date the 
certificated staff member receives the notice. 

2.  Dismissal or dismissal with suspension included under A.R.S. 15-539.  A 
certificated staff member's written request for a hearing shall be filed with the Board 
within ten (10) days after service of notice.  The filing of a timely request shall 
suspend the imposition of a suspension without pay or a dismissal pending 
completion of the hearing. 

General  Provisions  for  Discipline 
Under  A.R.S. 15-341 

General provisions for discipline are as follows: 

A.  Informal consultation.  Nothing contained herein will limit a supervising administrator's 
prerogative to engage in informal consultation with a certificated employee to discuss 
matters of concern related to the employee's performance, conduct, et cetera; however, 
when it is apparent that disciplinary action toward a certificated employee is likely to 
become a part of the certificated staff member's personnel record as permitted by 
A.R.S. 15-341, the procedures outlined herein shall be followed. 

B.  Persons authorized to impose discipline. Any supervising administrator who is the 
immediate or primary supervisor of a certificated staff member is authorized to impose a 
penalty or penalties, short of dismissal.  Only the Board may dismiss a certificated staff 
member. 

C.  Notice.  Any person who is required by this policy to give written notice to any other 
person affected by this policy may do so by any means reasonably calculated to give the 
recipient actual knowledge of the notice within a reasonable amount of time.  When time 



is calculated from the date a notice is received, the notice is deemed to be received on the 
date it is hand delivered or three (3) calendar days after it is placed in the mail. 

D.  Administrative discretion.  In adopting these policies and procedures, it is the intention 
of the District that they be interpreted and applied in a reasonable fashion.  The policies 
and regulations are not intended to restrict or eliminate the discretion traditionally afforded 
to supervising administrators to determine whether discipline is appropriate.  Supervising 
administrators are therefore directed to continue to use reasonable discretion 
in determining whether a particular alleged violation merits discipline. 

E.  Right not to impose discipline.  The District reserves the right not to discipline a 
certificated staff member for conduct that violates this policy. 

F.  Definition of work days.  For the purposes of this policy, a work day is any day that the 
District's central administrative office is open for business. 

G.  Additional reasons for discipline. A certificated staff member may be disciplined for 
conduct that has occurred but that, at or near the time of misconduct, was not the subject 
of or identified as a reason for a specific proceeding under this policy. 

Procedure  for  Discipline 
Under  A.R.S.  15-341 

The following procedures will be used to impose any discipline that 1) shall become a part of the 
certificated staff member's personnel record and 2) is permitted under A.R.S. 15-341: 

Step 1 - Notice: 

A.  Upon the supervising administrator's determination of the existence of cause to impose 
discipline, the supervising administrator shall notify the certificated staff member of intent 
to impose discipline.  The notice shall be in writing and shall be delivered in person or by 
first-class mail.  The notice shall include the following: 

1.  The conduct or omission on the part of the certificated staff member that 
constitutes the reason for discipline. 

2.  A scheduled meeting time between the supervising administrator and the 
certificated staff member.  Such meeting shall be scheduled not more than ten (10) 
working days after the date the certificated staff member receives the notice. 

3.  A statement of the disciplinary action the supervising administrator intends to 
impose, including, if applicable, the number of days of suspension with or without 
pay. 

4.  Copies of any available relevant documentation, at the discretion of the 
supervising administrator. 

Step 2 - Discipline Hearing: 

A.  At the hearing, the supervising administrator shall discuss with the certificated staff 
member the conduct that warrants disciplinary action and shall provide the certificated staff 



member with any appropriate evidence and a copy of relevant documentation if not 
previously provided. 

B.  The supervising administrator shall conduct the hearing in an informal manner, without 
adherence to the rules of evidence and procedure required in judicial proceedings. 

Step 3 - Decision (in writing): 

At the hearing, or within ten (10) working days following the hearing, the supervising 
administrator shall, in writing, inform the certificated staff member of the decision.  If the 
decision is to impose discipline, written notice of the discipline shall be enclosed.  The 
written notice of the decision shall state that a copy of the notice, decision, and a record of 
the disciplinary action shall be placed in the certificated staff member's personnel file and 
shall specify the date the discipline shall be imposed unless the certificated staff 
member files a written request for appeal within five (5) working days after the decision is 
delivered to the certificated staff member.  If the certificated staff member requests an 
appeal of the decision, the imposition of any discipline shall be suspended pending the 
outcome of the appeal. 

Step 4 - Appeal: 

Discipline imposed may be appealed at the next organizational level, in writing, to the 
appropriate assistant superintendent or the Superintendent.  Only when the discipline is 
determined by the Superintendent shall the appeal be to the Board, which, at its discretion, 
may appoint a hearing officer.  The appeal shall contain a brief statement of the reasons 
why the certificated staff member believes the administrator's decision is incorrect.  Appeal 
is limited to one (1) organizational level above the level of the supervising 
administrator who imposed the discipline. 

The appeal shall specifically describe the part of the determination with which the certificated 
staff member disagrees: 

A.  Determination was founded upon error of construction or application of any pertinent 
regulations or policies. 

B.  Determination was unsupported by any evidence as disclosed by the entire record. 

C.  Determination was materially affected by unlawful procedure. 

D.  Determination was based on violation of any statutory or constitutional right. 

E.  Determination was arbitrary and capricious. 

F.  The penalty was excessive. 

The supervising administrator, the Superintendent, or, when appropriate, the Board or the 
Board-appointed hearing officer may, at the conclusion of the appeal, uphold the discipline, 
modify the decision, or refer the matter back to the level from which it was appealed for rehearing 
and additional information.  Such decision, along with specific direction as to the effective date 
of any discipline, shall be communicated to the certificated staff member within a reasonable 
amount of time following the appeal, not to exceed seven (7) working days. 



The assigned hearing officer shall, by use of a mechanical device, make a record of the appeal 
hearing. 

This policy, under A.R.S. 15-341, does not apply to dismissal of a certificated staff member 
except to the extent that the Board may find, subsequent to dismissal proceedings, that a lesser 
form of discipline as set forth in this policy should be imposed. 

Not all administrative actions regarding a certificated staff member are considered "discipline," 
even though they may involve alleged or possible violations by the certificated staff 
member.  This policy addresses only discipline and has no application to any of the following: 

A.  The certificated staff member evaluation procedure or the resulting evaluations as they 
pertain to the adequacy of the certificated staff member's classroom performance. 

B.  Letters or memorandums directed to a certificated staff member containing directives 
or instructions for future conduct. 

C.  Counseling of a certificated staff member concerning expectations of future conduct. 

D.  Nonrenewal of a contract of a certificated staff member employed by the District for 
less than the major portion of three (3) consecutive school years (noncontinuing 
certificated staff member). 

General  Provisions  for  Suspension  
Without  Pay  or  Dismissal  Under  
A.R.S.  15-539 

Step 1 - Notice: 

A.  The Governing Board, except as otherwise provided by A.R.S. 15-539, shall upon 
receipt of a written statement of charges from the Superintendent that cause exists for the 
suspension of a certificated teacher without pay for a period longer than ten (10) school 
days or dismissal, shall give notice to the teacher of the Board's intention to suspend 
without pay or dismiss the teacher at the expiration of ten (10) days from the date of service 
of the notice. 

1.  If charges presented to the Board for dismissal of a certificated person allege 
immoral conduct, the charge or a resignation involving such charges shall be 
reported to the Department of Education. 

2.  Whenever the statement of charges by the Superintendent allege immoral or 
unprofessional conduct as the cause for dismissal, the Board may adopt a resolution 
to file a complaint with the State Department of Education.  Pending disciplinary 
action by the State Board, the certificated teacher may be reassigned by the 
Superintendent or the Governing Board may place the teacher on administrative 
leave and give notice to the teacher of the administrative leave of absence pursuant 
to A.R.S. 15-540. 

3.  As used in this policy, immoral conduct means any conduct that is contrary to the 
moral standards of the community and that reflects an unfitness to perform the duties 
assigned to the certificated staff member. 



B.  The Governing Board, upon adoption of a written statement charging a certificated 
teacher with cause for suspension without pay or dismissal, may immediately place the 
teacher on administrative leave of absence and give the teacher notice of the 
administrative leave of absence. 

C.  Written notice of the administrative leave of absence shall be served on the teacher 
personally or by United States registered mail addressed to the teacher at the teacher's 
last known address. 

Step 2 – Hearing for Suspension Without 
Pay or Dismissal: 

A.  The Governing Board shall decide whether to hold a hearing on the dismissal or 
suspension of a certificated teacher without pay for a period of time longer than ten (10) 
days as provided in A.R.S. 15-541. 

PLEASE CHOSE OPTION - The Governing Board may provide by provide, (A) by 
policy or (B) vote at its annual organizational meeting, that all hearings conducted 
pursuant to this section shall be conducted before a hearing officer. 

B.  If the Governing Board decides not to hold a hearing, the Board shall designate a 
hearing officer to: 

1.  hold the hearing, 

2.  hear the evidence, 

3.  prepare a record of the hearing, and 

4.  issue a recommendation to the Board for action. 

C.  If the parties cannot mutually agree on a hearing officer, a hearing officer shall be 
selected by the Governing Board from a list provided by the State Department of Education 
or the American Arbitration Association. 

D.  A hearing held pursuant to A.R.S. 15-541 may not be conducted by any hearing officer 
having a personal interest which would conflict with the hearing officer's objectivity in the 
hearing. 

E.  The hearing shall be held: 

1.  not less than fifteen (15) days, nor 

2.  not more than thirty (30) days. 

3.  after the request is filed, unless all parties to the hearing mutually agree to a 
different hearing date. 

F.  Notice of the time and place of the hearing shall be given to the teacher not less than 
three (3) days before the date of the hearing. 



G.  The teacher may request that the hearing be conducted in public or private. 

H.  The Governing Board shall provide any officer, appointee, or employee to be 
considered or discussed at a meeting with written notice of the executive session as is 
appropriate but not less than twenty-four (24) hours for the officer, appointee, or employee 
to determine whether the discussion or consideration should occur at a public meeting.  

I.  At the hearing the teacher may appear in person and by counsel, if desired, and may 
present any testimony, evidence or statements, either oral or in writing, in the teacher's 
behalf. 

J.  An official record of the hearing, including all testimony recorded manually or by 
mechanical device, and exhibits shall be prepared by the Governing Board or the hearing 
officer. 

K.  The teacher who is the subject of the hearing may not request that the testimony be 
transcribed unless the teacher agrees in writing to pay the actual cost of the transcription. 

L.  Within ten (10) days after a hearing conducted by the Governing Board the Board shall: 

1.  determine whether there existed good and just cause for the notice of dismissal 
or suspension, and 

2.  affirm or withdraw the notice of dismissal or suspension. 

M.  Within ten (10) days after a hearing conducted by a hearing officer, the hearing officer 
shall: 

deliver a written recommendation to the Governing Board that includes findings of 
fact and conclusions. 

N.  Parties to the hearing have the right to object to the findings of the hearing officer and 
present oral and written arguments to the Governing Board. 

O.  The Governing Board has an additional ten (10) days to determine whether good and 
just cause existed for the notice of dismissal or suspension and shall render its decision 
accordingly, either affirming or withdrawing the notice of suspension or dismissal. 

Good and just cause does not include religious or political beliefs or affiliations 
unless they are in violation of the oath of the teacher. 

Additional  Provisions  
and  Conditions 

During the pendency of a hearing, neither the certificated staff member nor the supervising 
administrator shall contact the Superintendent or a Board member to discuss the merits of the 
supervising administrator's recommendation or charges and proposed discipline except as 
provided by this policy.  No attempt shall be made during such period to discuss the merits of 
the charges with the person designated to act as hearing officer. 



The Governing Board shall keep confidential the name of a student involved in a hearing for 
dismissal, discipline, or action on a teacher's certificate, with exceptions as noted in A.R.S. 15-
551. 

Amendments.  The District reserves the right to amend this policy in any way at any time.  Any 
amendment shall have prospective application only. 

Severability.  If any provision of this policy is held to be invalid for any reason, such action shall 
not invalidate the remainder of this policy.  If any provision of this policy conflicts with any 
provisions in any other policies adopted by the District, the provisions of this policy shall prevail. 

Adopted:  September 29, 2016 

Teachers  Working  Under  a  
 
Short-Term  Certification 

A teacher who holds a teaching intern certificate, an emergency teaching certificate or another 
type of nonstandard certificate, that is valid for one (1) year or less, may be dismissed by the 
Board effective ten (10) days after delivery of the notice of dismissal to the teacher without 
complying with the requirements of  A.R.S. conditions found in 15-537, 15-538, or 15-
541.  Notice of the Board’s authority to dismiss pursuant to this shall be included in each 
teacher's contract. 

Adopted:  date of Manual adoption 

LEGAL REF.:  
A.R.S.  
13-2911  
15-203  
15-341  
15-342  
15-350  
15-503  
15-507  
15-508  
15-514  
15-536  
15-538  
15-538.01  
15-538.02  
 
15-539  
15-540  
15-541  
15-542  
15-543  
15-549  
15-551  
41-770 



CROSS REF.:  
DKA - Payroll Procedures/Schedules 
GCJ - Professional Staff Noncontinuing and Continuing Status 
GCO - Evaluation of Professional Staff Members 

 



GDFA © 
SUPPORT  STAFF  QUALIFICATIONS   

AND  REQUIREMENTS 

(Fingerprinting Requirements) 

All newly hired noncertificated District personnel - and personnel who are not paid employees of 
the District and who are not either the parents or the guardians of students who attend school in 
the District but who are required or allowed to provide services directly to students without the 
supervision of a certificated employee - shall be fingerprinted as a condition of employment, 
except for the following: 

●  Personnel A.  Personnel who are required as a condition of licensing to be fingerprinted 
if the license is required for employmentfor employment. 

●  Personnel B.  Personnel who were previously employed by the District and who 
reestablished employment with the District the District within one (1) year after the date 
that the employee terminated employment with the District. 

The School District may require noncertificated personnel and personnel who are not paid 
employees of the School District and who are not either the parent or the guardian of a pupil 
who attends school in the School District but who are required or allowed to provide services 
directly to pupils without the supervision of a certificated employee to obtain a fingerprint 
clearance card as a condition of employment. 

For the purposes of this policy, supervision means under the direction of and, except for brief 
periods of time during a school day or a school activity, within sight of a certificated employee 
when providing direct services to students. 

If the School District does not require a fingerprint clearance card as a condition of employment, 
noncertificated personnel and personnel who are not paid employees of the School District and 
who are not either the parent or the guardian of a pupil who attends school in the School District 
but who are required or allowed to provide services directly to pupils without the supervision of 
a certificated employee may apply for a fingerprint clearance card.  A school district may release 
the results of a background check or communicate whether the person has been issued or 
denied a fingerprint clearance card to another school district for employment purposes. 

The District may fingerprint or require any other employee of the District to obtain a fingerprint 
clearance card, whether paid or not, or any other applicant for employment with the School 
District not otherwise required by law.  The District may not charge the costs of the fingerprint 
check or fingerprint clearance card to the fingerprinted applicant or nonpaid employee. 

The candidate's fingerprints shall be submitted, along with the form prescribed in GDFA-E, within 
twenty (20) days after being selected.   The form shall be considered a part of the application for 
employment.  The District may terminate an employee if the information on the affidavit required 
by A.R.S. 15-512 is inconsistent with information received from the fingerprint test results.check 
or the information received in connection with a fingerprint clearance card application. 



School Bus Drivers – An applicant shall submit an Identity Verified Fingerprint Card as 
described in A.R.S. 15-106 that the Department of Public Safety shall use to process the 
fingerprint clearance card as outlined in A.R.S. 15-106.  A person who is issued a school bus 
driver certificate shall maintain a valid Identity Verified Fingerprint Clearance Card for the 
duration of any school bus driver certification period.   

The District will assume the cost of fingerprint checks or fingerprint clearance card 
applications but will assess the employee for charges incurred.  Personnel who are not paid 
employees will not be charged for fingerprint costs. 

Individuals shall certify on the prescribed notarized forms whether they are awaiting trial on or 
have ever been convicted of or admitted in open court or pursuant to a plea agreement 
committing any of the following criminal offenses in Arizona or similar offenses in any other 
jurisdiction: 

●  Sexual A.  Sexual abuse of a minor.●  Incest 

B. ●  First Incest. 

C.  First- or second-degree murder. 

●  KidnappingD.  Kidnapping.●  Arson 

E. ●  Sexual  Arson. 

F.  Sexual assault. 

●  Sexual G.  Sexual exploitation of a minor. 

●  Felony H.  Felony offenses involving contributing to the delinquency of a minor. 

●  I.   Commercial sexual exploitation of a minor. 

●  Felony J.  Felony offenses involving sale, distribution, or transportation of, offer to sell, 
transport, or distribute, or conspiracy or conspiracy to sell, transport, or distribute 
marijuana or dangerous or narcotic drugs. 

●  Felony K.  Felony offenses involving the possession or use of marijuana, dangerous 
drugs, or narcotic drugs. 

●  Misdemeanor L.  Misdemeanor offenses involving the possession or use of marijuana 
or dangerous drugs. 

●  M. Burglary in the first degree. 

●  Burglary N.  Burglary in the second or third degree. 

●  Aggravated O.  Aggravated or armed robbery.●  Robbery 

P. ●  A  Robbery. 



Q.  A dangerous crime against children as defined in A.R.S. 13-705. 

●  Child R.  Child abuse. 

●  Sexual S.  Sexual conduct with a minor. 

●  Molestation T.  Molestation of a child.●  Manslaughter 

U. ●  Aggravated  Manslaughter. 

V.  Aggravated assault. 

●  W. Assault. 

●  Exploitation X.  Exploitation of minors involving drug offenses. 

A person who makes a false statement, representation, or certification in any application for 
employment with the School District is guilty of a class 3 misdemeanor. 

The District may refuse to hire or may review or terminate personnel who have been convicted 
of or admitted committing any of the criminal offenses above or a similar offense in another 
jurisdiction.  In conducting a review, the Governing Board shall utilize the guidelines, including 
the list of offenses that are not subject to review, as prescribed by the State Board of Education 
pursuant to A.R.S. 15-534.  In considering whether to hire or terminate the employment of a 
person, the Governing Board shall take into account the factors listed in A.R.S. 15-512. 

When considering termination of an employee pursuant to A.R.S. 15-512, a hearing shall be 
held to determine whether a person already employed shall be terminated. 

The Superintendent shall develop and implement procedures that include the following in the 
employment process: 

●  Provide A.  Provide for fingerprinting of employees covered under this policy and 
A.R.S. 15-512. 

●  Provide B.  Provide for fingerprint checks pursuant to A.R.S. 41-1750 

●  Provide C.  Provide for properly assessing employees for fingerprint checks and 
depositing said funds with the county treasurercounty treasurer. 

Adopted:  date of manual Manual adoption 

LEGAL REF.:   
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CROSS REF.:   
EEAEA – Bus Driver Requirements, Training, and Responsibilities  
 
GDF - Support Staff Hiring  
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JLIA - Supervision of Students 

 



GLENDALE ELEMENTARY SCHOOL DISTRICT 
 

INFORMATIONAL AGENDA ITEM 
 
AGENDA NO:   9.A.     TOPIC:     Future Meetings            
 
SUBMITTED BY:    Mr. Joseph Quintana, Superintendent       
  
RECOMMENDED BY:    Mr. Joseph Quintana, Superintendent      
 
DATE ASSIGNED FOR CONSIDERATION:    September 28, 2017   
 
Board Meetings dates for the 2017-2018 school year are listed below with the agenda topics anticipated for 
each meeting.  Routine items, i.e., vouchers, personnel reports, travel, etc., are not included in the list. 
 

October 26 Superintendent Goal Progress Report 
November 16 Executive Session for Superintendent’s Evaluation 
December 7 Regular Meeting 

Superintendent Performance Pay 
December 21 Special Meeting 
January 11 Organizational Meeting 

Executive Session regarding Salary Negotiations 
Teacher Recruitment 

January 25 Special Meeting 
February 8 Employment Agreements and Contracts 
February 22  Special Meeting 
March 8 Meet and Confer/Salary Recommendations 

Recruitment Report 
March 29 Special Meeting 
April 12 Employment Contract Renewals 

Budget Revision 
Board Meeting Schedule 
Attendance Boundaries 

April 26 Special Meeting 
May 10 Authorized Signatories 

Call for Election 
Renewal of Sole Source, Cooperative, and Purchasing Contracts 

May 24 Special Meeting 
June 14 Regular Meeting 
June 28 Special Meeting 
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